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PuHan KOHKYpCa MoJyioabixX cneunanmcTtoB C UHBanNNgHOCTbHO

«MyTb K Kapbepe»

CoBeT 6M3Heca no BonpocamM MHBanNUAHOCTU Npurnawaet Bac Ha exxerogHbIn KOHKYpC «yTb K Kapbepey,
KOTOpbIn 6yaeTt npoBoauThea 20 mas 2013 roaa, 10.00-18.30

MNMpurnaweHune
20 mas 2013 roaa, 10.00-18.30

Mockea, lNMpecHeHckasi Ha6., 10, 6u3Hec-ueHmp «bawHs Ha HabepexHol», 6110k C, 31 amax, KITMIT

Llenb KOHKypca

MpenoctaBmTb BO3MOXHOCTb KOMMaHUAM oTobpaTh
MOJoAbIX KBanuuUUMPOBaHHbLIX CNeLManncToB U3 Ynucna
ntogen ¢ MHBanNMAHOCTLIO AN NPOXOXAEHUS CTaXKMPOBOK
WK TPYAOYCTPOMCTBA Ha OTKPbITbIE NMO3ULINN.

KoHKypC HarnsagHo AEMOHCTPUPYET npeacTaBuTensam
6usHeca, YTO HapaBHe C OPYTMMM y4aCTHUKaMU Ha pbiHKe
TpyAa CyLLeCTBYIOT HEOXBAYEHHbIE PECYpPChbl — MOSOAbIE,
NMHNUMaTnBHLIE N TanaHTIIMBbIE cneunarnincTbl C
MHBANMMAHOCTbLHO, npo¢>eccm0Haano noaroToBneHHbIe B
pas3nuyHbIx obnacTax. Bcex y4acTHMKOB KOHKypca
oTnmMyaroT NnpodeccrmoHannam

N LeneycTpeMneHHOCTb.

Kpome Toro, 6rnarogapsi KOHKYpCy JHOAN C UHBaINMAHOCTBIO
NOHNUMAIOT, YTO Y HUX CeroaHa ecTtb pealibHad BO3MOXHOCTb
HanTn cebe paboTy no ayLue.

CopepxaHue nporpammbl

B pamkax dmHana KoHKypca y4aCTHUKU NporayT

3 aTana oueHKN: MHTEPBbLIO C NpeacTaBuTeNnsMm
KOMMaHWI, BLICTYNSAT C UHAMBMAYaNbHbIMU
npeseHTaunsiMu, a Takke CMOryT NposiBUTL cebs

B Aernosown urpe. 1o utoram KoHkypca hvHanucThbI
nony4yat BO3MOXHOCTb MPOWTU CTaXKUPOBKY UMW NOMYyYnUTb
paboTy B OOHOW U3 KpYyMHbIX KOMMaHui. Mporpamma
NpoBeAeHWs KOHKypca npunaraeTcs.

UcTopusa

KoHkypc «[yTb k kapbepe» nposoantca CoBeTom
6usHeca no Bonpocam UHBANUAHOCTU NPU NOAAEPXKKE
POOMW «[MepcnektnBa» (npeacraBmTens
HekoMmepyeckoro cektopa B CBEBW). UcTopusa npoekta
Havanacb B 2007 rogy, ¢ TeX NOp KOHKYPC yCreLHO
NPOBOANTCH €XErogHo.

CoBeT 6usHeca no BonpocamM MHBanNMAHOCTK 6bin co3aaH
B 2009 roay, koraa komnaHum o6beanHUNNCL B
CTPEMIEHNM 3aHSTb aKTUBHYIO MO3ULINIO B OTHOLLIEHUN
noaen ¢ MHBanNMAHOCTLIO, Koraa Aeno KacaeTcst UX
COTPYAHWKOB, KNMEHTOB M MNOCTaBLLMKOB.

BcTpeun npeacraBsuteneil GU3HEC-CTPYKTYP C
BbIlMyCKHMKaAMM N CTyaeHTaMn By30B — MOJ10A4bIMU NtoAbMIN
C MHBANMAHOCTbIO — MEeHAIT CTepeoTUnbl
paboTtoaatenein, a Takke SBNAOTCA NPU3LIBOM
KOMNaHWAM, He y4acCTBYOLLMM B NPOEKTe, CTaTb
OTKPbITbIMWU ANA cneunanmncTtoBs C UHBaANMAHOCTbLIO.

Mbi npurnawaemM Bac NpuUHATb y4yacTtue
B MeponpusaTumn, 3gecb Bbl CMOXeTe

B y3HaTb 00 onbiTe pa3HbIX KOMMNaHWIM B BONpocax
TPYAOYCTPOWCTBa CoucCKaTenen ¢ MHBaNMAHOCTLIO

B IMYHO NO3HAKOMUTCS C yYaCTHMKaMM KOHKypca
1 obcyanTb C HUMM BO3MOXXHOCTb CTaXKMPOBKM / HaMa
Ha paboTy B BaLIM KOMMNaHUMW.

[nsa yyacTtua Heo6xoAMMO 3aperucTpmpoBaThCs,
otnpaBuB Ha agpec skolokoltseva@kpmg.ru nucsmo ¢
yKaszaHueM Ballewn JOIMKHOCTU, KOMNaHUU U KOHTaKTHOM
uHcopmMaumn.

Bes npegBapuTensHoOM perncTpauum NPpUHATL ydacTme B
MEepONpUATAN HEBO3MOXHO B cuiy Mep 6esonacHocTu,
ocylLLecTBnsieMbIx B 6u3Hec-LeHTpe «bawwHsa Ha
HabepexHoWy». B aeHb MeponpusitTus Heo6xoaAMMO UMETb
npw cebe nacnoprT.
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duHan KOHKypca Mmonoabix crneuvuanucToB
c uHBanuaHocTbh «lMyTb K Kapbepe»

CoBeT 6u3Heca nNo Bonpocam MHBaNMAHOCTU npurnawaeTt Bac Ha exxerogHbIA KOHKYpC
«MyTb K Kapbeper», KoTopbI byaeT npoBoanTbeA 20 mas 2013 roaa, 10.00-18.30

Mockea, lNpecHeHckas Hab., 10, 6usHec-ueHmp «bawHsa Ha HabepexxHol», 6ok C, 31 amax, KIIMI™

Mporpamma
10.00-11.00 Mpecc-koHdepeHuus
11.00-11.30 MepepbiB
11.30-13.30 UHTepBbIO C KOHKYpCaHTaMu
13.30-14.00 MepepbiB
14.00-14.10 MpencraBneHue xopu
14.10-15.45 Mpe3eHTauMmn y4acTHMKOB KOHKypca

KaxabIn y4acTHUK B Te4eHne 5 MUHYT pacckasbiBaeT 0 CBOMX NPodyeCcCnoHarnbHbIX kKadecTBax u
JINYHOCTHBIX 0COBEHHOCTAX. [0 OKOHYaHUIO KaX oW npes3eHTauun npeacraBuTenu Xwopnu nMmeoT
BO3MOXXHOCTb 3aaTb y4aCTHUKaM BOMpPOCHI.

MHamBuayanbHoe 3HAKOMCTBO XIOPU € yYacTHUKaMU KOHKypca

15.45-16.00 MepepbiB

16.00-17.00 [JenoBasa KomaHAHas urpa
Wrpa HanpaBneHa Ha BbISIBIEHUE OEeOBbIX KAYECTB YY4aCTHUKOB, BbISBISIET HABbIK paboThl
B KOMaHae.

17.00-17.50 CoBewaHue xwopm /

Mpe3eHTauumn y4acTHMKOB KOHKypca «IyTb K Kapbepe» npeabiayLwmx ner
OJs y4aCTHMKOB KOHKypca 3Toro roga

17.50-18.00 MepepbiB

18.00-18.30 HarpaxpeHue nobeauTtenen
Bpy4yeHre AMNIOMOB 1 NPU30B.

3aknounTenLHoe CnoBo oT XI0pKU, opraHM3aTopoB U NapTHepoB




